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Clay:		(00:49:15):	

Gentlemen.	Welcome	aboard.	A	flight	was	0	2	0	2	0	0	6	0	6	0	6.	I'm	your	captain,	Bill	Gates	and	to	my	right	
and	my	co-pilot	Klaus	Schwab	of	The	World	Economic	Forum.	And	you'll	be	free	to	move	around	the	cabin	
as	long	as	you	take	RNA	modifying	nanotechnology,	graphene	oxide,	and	fetal	tissue	cell	line	filled	Covid	19	
vaccines.	But	then	you	still,	you	need	to	wear	a	mask…				

(Voice):	Excuse	me!	While	eat,	can	I	take	off	my	mask?	I	want	to	eat	snacks.)		

Sir,	you	just	need	to	sit	down	right	now	and	just	calm	down.	Okay.	You're	going	to	have	to	wear	a	mask	
while	you	eat	the	snack.								(Voice):	I	can’t	eat	my	snack	while	I’m	wearing	my	mask!	

Clay:		(00:49:50):	

Sir,	for	your	safety,	you're	going	to	have	to	eat	this,	eat	the	snack	while	you	wear	your	mask.		

All	right,	Thrive	Nation.	Many	of	you	from	coast	to	coast.	And	I	say	many.		I	don’t	know,	JT,	we've	probably	
had	hundreds	of	people	that	have	reached	out	to	airline	workers,	employees	of	airlines,	that	say,	“I	do	not	
want	to	take	the	RNA,	modifying,	nanotechnology	filled,	graphene	oxide,	technology	COVID-19	vaccines.”	
They	did.	They	don't	want	to	take	the	vaccines,	but	yet	the	airlines	are	being,	are	telling	their	employees,	
“If	you	don't	take	the	vaccine	by	a	certain	date,	you're	going	to	lose	your	job.”	And	so	we've,	we've	got	to	a	
breaking	point	where	something	has	to	give.	And	so	I	reached	out	to	a	very	reputable	attorney	in	Tulsa,	
Oklahoma,	and	I	said,	would	you	be	willing	to	help	the,	the	listeners	of	our	show,	the	airline	employees,	put	
together	some,	some	type	of	airline	injunction	against	COVID-19	vaccines.	And	I	wanted	to	reach	out	to	a	
very	reputable	attorney	who	had	been	recommended	to	me	by	multiple	people.	And	that's	how	we	ended	
up	on	the	phone	here	with	Doug,	and	then	through	a	series	of	poor	life	choices.	Doug	said,	I'm	in,	I'm	
willing	to	fight	for	these	people.	So	Doug	Mahaffey	welcome	onto	the	Thrive	Time	Show.	How	are	you,	sir?	

Doug	Mahaffey:		(00:51:03):				Great,	great	to	be	here.	

Clay:		(00:51:04):	

Now,	Doug,	for	anybody	out	there	who	doesn't	know	about	your	background	and	just	briefly,	can	you	share	
with	the	listeners	out	there	about	your,	your	brief	legal	background	so	people	can	understand	a	little	bit	
about	your	credibility?	

Doug:		(00:51:18):	

Yeah,	sure.	So,	I	started	practicing	law	in	1986	Clay.	I	graduated	from	Pepperdine	Law	School,	which	is	a	
faith-based	law	school.	I	went	to	a	faith-based	college	in	Texas,	and	I	started	my	own	practice	in	1990	and	
really	have	become	a	federal	court	litigation	specialists,	meaning	that	I	do	practice	in	state	court	as	well.	
I'm	licensed	in	California.	I	practice	in	states	all	over	the	country	and	federal	litigation	cases.	Federal	courts,	
of	course,	are	where	this	type	of	a	case	involving	American	Airlines	is	going	to	be	venued.	It's	going	to	
ultimately	determine	where	each	of	the	individuals	lives	probably	as	to	whether	or	not	there's	one	or	
multiple	cases,	but	federal	court	is	who	has	jurisdiction	over	federal	laws.	And	that's	why	we	file	federal	
actions	just	because	we're	enforcing	federal	laws.	So	that's	been	an	extensive	part	of	my	background,	lots	
of	different	class	actions,	multi	complex	actions.	Usually	it's	the	David	Goliath	scenario.		I	have	a	small	firm	
compared	to	these	multi-million	dollar,	large	firm	groups	that	we	go	against.	But	what	I	find	is	that	if	you're	
an	aggressive	litigator	and	you	know	how	to	get	through	the	court	system,	at	the	end	of	the	day,	it's	one	
lawyer	versus	another.	They	may	have	a	team	of	20,	but	I'll	take	them	all	on.	And	I've	been	doing	that	my	
whole	career.	

	



Clay:		(00:52:31):	

And	if	you've	been	doing	it	pretty	successfully	throughout	the	years.	I	mean,	do	you	win,	you	know,	10%	of	
the	time,	do	you	win	2%	of	the	time?	What's,	what's	your	average?	

Doug:		(00:52:40):	

No,	no.	I	would	have	to	guess,	I'd	say	90%	of	the	cases	that	I	have	taken	to	verdict,	I	win	completely.	I	have	
taken	a	lot	of	cases	where	the	other	side	falls	right	before	a	verdict,	and	I've	had	a	lot	of	cases	dismissed	
when	I'm	defending	him.	So	I	have	a	high	percentage	rate,	a	lot	of	that's	just	simply	knowing	how	to	
navigate	the	procedures	of	the	federal	and	state	court	system	and	understanding	how	to	litigate.	

Clay:		(00:53:03):	

Now,	what,	why	JTS	here	with	us	today,	why	I'm	here	is	JT	is	sort	of	like	a	boots	on	the	ground,	in	the	
trenches.	He's	talking	to,	in	our	team,	our	entire	call	center	team,	we're	talking	to,	I	mean,	how	many	
people	per	day,	JT,	are	calling	because	they're	concerned	about	their	employer	forcing	the	COVID-19	
vaccines?	How	many	per	day,	do	you	think?	

JT:		20	minimum.		

Clay:	And	that's	just	JT	and	there's,	you	know,	six	or	seven	call	reps.	We're	talking	about	140	people	every	
day.	And	so	what	I'm	going	to	do,	Doug,	is	I'm	just	going	to	kind	of	ask	some	questions	on	behalf	of	our	
listeners	who	want	to	get	involved.	So	step	number	one,	if	people	want	to	get	involved	in	the	airline	
injunction	action	against	the	COVID-19	vaccines,	we're	putting	a	button	on	the	website	as	of	October	11th.	
So	if	you're	hearing	this	on	October	10th,	you	have	to	wait	until	October	11th.		

Clay:		(00:53:51):	

And	on	October	11th	you're	going	to	go	to	TimeToFreeAmerican.com.	And	you're	going	to	click	the	button,	
look	for	the	button.	You	just	look	for	the	airplane	and	the	button	that	says,	“want	to	join	the	airline	
injunction	against	the	COVID-19	vaccine	mandates?	(question,	mark)	click	that	button.	And	when	you	click	
that	button,	what	you	have	to	do	next,	step	two,	is	you	have	to	actually	put	your	information,	you	have	to	
put	your	name,	your	phone	number	and	your	email	into	a	form	and	click	submit.	From	that	point	forward,	
what	needs	to	happen	next	there,	sir?	What	does	our,	what	do	our	listeners	need	to	do	if	they	want	to	
participate?						

Doug:		(00:54:26):	

Yeah.	So	every	American	Airline	employee,	whether	they're	a	pilot,	a	steward,	whether	they	work	in	the	
cargo	bay,	wherever	their	employment	relationship	is	with	American,	needs	to	fill	out	the	form	so	that	they	
can	become	a	client	of	Mahaffey	Law	Group.	That'll	be	the	primary	firm	handling	this.	My	firm	out	of	
California	and	Tulsa	will	associate	with	other	attorneys	that	also	will	help	us	with	broadening	the	team.	But	
for	me	to	have	conversations	with	them	about	the	basis	of	their	unique	circumstance,	maybe	they've	got	a	
religious	exemption,	maybe	they've	got	a	medical	exemption.	Maybe	they	just	simply	don't	want	to	inject	
their	body	with	something	they	don't	have	enough	confidence	in.	There's	a	myriad	of	different	
circumstances.	And	so	for	me	to	have	those	conversations,	they	need	to	not	only	fill	out	the	form,	then	
we'll	send	them	our	fee	agreement	and	they'll	have	to	sign	that,	fill	out	the	information	and	send	the	$500	
retainer	check.	So	the	whole	basis	of	this	game	plan	is	to	get	as	many	employees	together,	$500	per	
employee.	We	need	to	raise	at	least	50,000.	So	that's	a	hundred	employees.	Got…	obviously	we	can	get	
more	than	that,	then	we'll	be	on	our	way.	We	need	experts.	We	got	to	line	up	a	lot	of	information	to	go	to	
the	emergency	setting	to	block	this	mandate.	

Clay:		(00:55:43):	

And	I	have	got	doctors,	I	mean,	dozens	of	doctors	and	attorneys	that	are	willing	to	expert,	willing	to	testify,	
whistleblowers	within	Pfizer,	other	organizations	willing	to	testify.	So	I,	I	feel	very	good	about	the	experts.	
And	again,	I'm	just	going	ask	some	rude	questions	on	behalf	of	the	people	who	would	want	to	ask	you	the	
question.	You	know,	what	is	the	$500	go	to,	you	know	how	that	is?	Somebody	out	there	is	asking	the	
question,	Doug,	you	know,	what's	this	money	being	used	to,	are	you	buying	koozies	that	say	Douglas	
Mahaffey	on	it?	I	mean,	what's	the	money	going	to	be	used	for?	



Doug:		(00:56:12):	

Yeah.	So	this	is	going	to	be	a	hard	fought	litigation	case.	And	so	there's	three	categories	of	expenses:	
category	one	are	just	the	court	filing	fees.	So	this	money	will	be	used	to	pay	the	initial	fees	to	the	federal	
court	system.	And,	or	we	may	have	to	file	administrative	proceedings	with	the	EDOC.	Category	Two:	is	to	
fund	the	attorney	team,	all	the	attorneys	that	work	on	this	we'll	have	various	hourly	rates	depending	on	
their	experience	level.	They'll	either	work	for	me	as	employees	or	independent	contractors	or	associates,	
and	they'll	get	paid	hourly.	Category	three:	is	just	simply	the	expert	expenses	that	are	incurred	with	all	the	
doctors	and	scientists	who	would	need	to	be	flown	out	for	the	hearings	as	well	as	paid	their	expenses	for	
their	hourly	work.	So	there's	three	categories	the	money	goes	to.	

Clay:		(00:56:58):	

So	let's	re	recap	here.	So,	so	step	one,	if	you	want	to	get	involved	here,	you	have	to	click	the	button	on	
TimeToFreeAmerica,	that	TimeToFreeAmerica.com,	TimeToFreeAmerica.com.	And	JT,	I'm	going	to	see	if	I	
can	show	you	where	it	is,	and	then	you	make	sure…	I'm	going	to	make	sure	I'm	clarifying	this;	everybody	
gets	this	because	if…	there's	no	bad	listeners	or	just	bad	communicators	or	bad	hosts.	So	if	we	go	to	
TimeToFreeAmerica.com,	there's	buttons	that	could	go	across	the	website,	we're	going	to	click	the	button	
that	says,	want	to	join	the	airline	and	junction	against	the	COVID-19	vaccine	mandates.	We're	going	to	put	
our	name,	our	phone	number,	our	email	in	there.	Then	we're	going	to	have	a	form	that's	going	to	get	
kicked	to	you	via	email.	And,	Doug,	will	you	accept	credit	cards?	Could	they	fill	out	credit	cards	or	would	
they	have	to	mail	you	a	check,	sir?	

Doug:		(00:57:41):	

No,	we	can,	if	they	have	a	credit	card	information,	we	can	fill	those	out	and	run	those	through	a	Square	
Account.	There's	a	small	fee	of	course,	for	that,	for	the	Square	company,	not	us,	but	we	can	process	it	that	
way.	So	we're	placing	all	that	money	into	an	attorney,	client	trust	account.	(Got	it.)	And	so	once	we	get	
enough	people	signed	up,	then	we'll	start	issuing	statements	as	we	incur	the	expenses.	So	people	can	
account	for	it.	

Clay:		(00:58:03):	

JT.	What	question	would	you	have	on	behalf	of	our	listeners?	Cause	you're	talking	to	more	of	our	listeners	
than	I	am.	One	question,	would	you	have	on	behalf	of	the	listeners	who	do	not	want	to	take	the	COVID-19	
vaccine,	vaccines	in	order	to	keep	their	job	at	their	airline?	

JT:		(00:58:15):	

Yeah.	Well,	first	I	have	a	question	about	helping	raise	money	for	that.	So	say	I'm	somebody	and	I'm	seeing	
this	happen.	And	I	know	this	is	a	big	case	and	it'll	help	with	other	cases	to	come	because	it's	going	to	be	
with	more	employees.	If	I'm	not	an	actual	employee	of	one	of	these	airlines,	can	I	donate	money	to	help	
you	fund?	

Doug:		(00:58:33):	

Yeah.	So	what	we'll	probably	end	up	doing	on,	that's	a	great	question,	is	that	we	work	with	a	number	of	
nonprofits	and	what	will	probably	happen	is	because	there's	a	very	large	religious	exemption	affiliation	
with	nonprofits,	like	with	American	faith.com,	for	example,	is	we	will	work	in	a	way	to	channel	those	
donations	so	they	get	a	tax-free	donation.	They	may	be	able	to	donate	to	one	of	Clay's	nonprofits	and	then	
that	nonprofit	in	support	of	the	religious	exemptions,	which	is	of	course	one	of	three	categories,	can	then	
fund	it.	So	that's	how	that	will	happen.	Lawyers	can't	take	money	from	people	who	aren't	clients,	but	
nonprofits	fund	litigation	expenses	all	day	long	that	are	aligned	with	their	nonprofit	purpose.	So	we'll	
manage	that.	

Clay:		(00:59:15):	

Now,	just	for	clarity	folks,	if	you're	out	there	today	and	you're	going	well,	what	do	I	do	now?	While	you're	
listening	to	this	show?	I	encourage	everybody	right	now,	go	to	TimeToFreeAmerica.com	and	there's	a	
button	here.	It	says,	“join	the	millions	of	truth	seekers	and	receive	exclusive	uncensored	facts	about	the	
2021,	2020,	2021	COVID-19	chaos,	and	the	great	reset.		



I	would	put	your	name,	your	email,	your	phone	number	in	there,	sign	up	for	the	newsletter.	That	way	
you're	the	first	to	know	when	all	systems	are	go	to	fight	back	against	these,	these	COVID-19	vaccine	
mandates.	Doug,	I'll	give	you	the	final	word	after	I	let	JT	ask	one	more	question.	Because	so	far,	if	you're	
keeping	score,	JT	has	asked	much	better	questions	than	me	thus	far.	So	JT,	what	final	question	would	you	
have	for	Doug	before	we	give	Doug	the	final	word?	

JT:		(01:00:02):	

Yeah.	So	if	I'm	an	airline	employee	and	I	want	to	be	a	part	of	this,	how	does...	do	I	have	to	show	my	face?	
Do	I	have	to,	is	there	a	way	to	do	it	anonymously?	Or	how	do	I	speak	out	and	start	helping?	And	do	I	have	
to	fly	to	you?	There's	a	lot	of	questions	for	it.	

Doug:		(01:00:17):	

Yeah,	no.	If	you're	going	to	sign	up	as	an	employee,	then	you're	going	to	have	to	become	a	client	that	
probably	will	be	listed	on	the	lawsuit.	However,	one	of	the	objectives	is	to	do	what's	called	“a	class	action	
of	like	situated	plaintiffs,”	meaning	employees.	So	for	example,	everyone	who	does	business	for	American	
Airline	in	Texas,	everyone	who	does	business	in	Oklahoma,	Florida.	So	as	we	canvas	the	nation	with	your	
residents,	we	may	be	able	to	include	you	not	as	a	name	plaintiff,	but	as	what	we	call	a	putative	plaintiff	
fancy	word,	that	simply	means	we're	representing	you,	but	you're	unnamed	as	a	class	member.	So	that's	a	
complex	analysis.	So	we	have	the	courageous,	if	you	will,	who	stand	up	first,	their	names	go	on	the	
pleading.	Then	we	say	to	the	judge,	looks,	we	want	to	put	everybody	in	Oklahoma	together,	everybody	in	
Texas	together	as	a	class	group,	because	they're	all	the	same.	And	then	you	can	fall	into	that	mix	and	help	
fund	for	your	other	co-employees,	the	fight.	

Clay:		(01:01:16):	

Doug,	I	guess	my,	my	final	question	for	you,	or	I	guess	where	I'd	like	to	leave,	to	conclude	this	interview	is:	
what	are	the	questions	that	maybe	I'm	not	asking	or	what	are	some	clarifying	information	that	you	want	to	
communicate	to	the	millions	of	listeners	out	there	that	are	undoubtedly	wanting	to	take	action	
immediately?	What	else	needs	to	be	stated	so	that	people	can	turn	this	knowledge	into	action?	

Doug:		(01:01:35):	

Well,	time	is	of	the	essence.	I	mean,	for	starters.	I	understand	this	mandate	goes	into	effect	in	mid-
November.	I	think	it's	November	21st	I've	heard.	That	means	by	then,	those	who	are	not	exempted	by	
virtue	of	the	conditions	of	it,	and	each	condition,	each	company's	different,	are	going	to	lose	pay.	So	they	
basically	are	effectively	terminated	because	they're	given	an	unpaid	leave.	So	to	stop	that,	we	have	about	
six	weeks,	to	put	together	a	team	of	not	only	experts	in	testimony,	but	navigate	the	complex	federal	
system,	to	be	able	to	get	a	judge,	either	in	Texas,	Oklahoma,	or	another	state,	to	stop	it	for	its	residents.	So	
we	may	have	to	file	this	in	multiple	states	before	they	consolidate	them.	So	the	point	is,	is	that	if	you	were	
an	American	employee	and	you're	thinking	about	this	and	you	don't	want	to	go	on	medical	leave,	quote,	
you	don't	want	to	go	on	unpaid	leave	quote,	where	you	don't	get	paid	because	you	refuse	to	take	this	
vaccine,	we	need	to	get	started.	And	so	I	need	all	the	information,	I've	already	reached	out	to	get	the	exact	
emails,	the	protocols	that	have	been	provided	by	American	airlines,	what	they	say	and	don't	say,	and	their	
human	resource	policy,	we've	got	to	get	all	that	together,	scour	it,	assemble	it	and	get	it	in	front	of	a	judge	
in	an	organized	way.	So	this	thing	is	going	to	have	to	move	and	I	need	everyone	to	sign	up	or	we	don't	have	
enough	horsepower	to	do	it.	

Clay:		(01:02:53):	

Folks	sign	up	today,	go	to	TimeToFreeAmerica.com	again,	look	for	the	button	that	says,	join	the	airline	
injunction	against	the	COVID-19	vaccines.	Look	for	that	button,	click	on	the	button,	put	your	name,	your	
phone	number,	your	email	in	there,	fill	it	out.	Boom.	Also	share	this	everywhere.	Share	this	show	like	you	
have	a	psychological	problem.	Share	this	show	in	the	air,	everywhere,	text	everybody	you	know.	It's	almost	
like	you	just	joined	a	new	multi-level	program	or	something,	that	kind	of	enthusiasm.	I	mean,	get	after	it.	I	
mean,	somebody	out	there,	if	you	used	to	sell	life	insurance	and	you're	sitting	down	asking	everybody,	you	
know,	Hey,	do	you	have	a	referral?	You	got	to	work	that	thing	folks.		



It's	like,	you're	a	cold	collar	who's	on	fire.	You	have	to	do	what	is	required.	We	have	to	act.	Now,	if	you're	
listening	right	now,	you	need	to	act	right	now.	

	(01:03:33):	

Don't	think	about	it.	Don't	wait	about	it.	Don't	say,	well,	I	should	form	a	committee.	Maybe	no,	no,	we've	
got	six	weeks	as	at	the	time	of	this	recording.	Somebody	is	going	hear	this	a	week	from	now.		Today	right	
now	folks,	it	is	October	10th.	We're	recording	this.	I	called	Doug.	Doug	said,	Hey,	I'll	do	it.	I'll	drop	
everything.	So	he's	doing	this	from	his,	I	think	you	have	appeared	from	a	golf	outing	or	someplace	where	
he's	doing	this	impromptu.	I	said,	JT,	get	dressed	up	for	this	interview.	We	had	to	do	this	folks.	You	got	to	
take	action	now.	Sign	up@TimeToFreeAmerica.com	and	share	this	in	the	air	everywhere.	Doug,	I	greatly	
appreciate	you.	Thank	you	for	joining	us.	

Doug:		(01:04:07):			You	bet.	Thank	you,	Clay.		

Clay:	Take	care.	Bye.				(1:04:09)	
 


